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TABLE 3.3 - Employment and Vacancies by Critical Occupation at end of period

Critical Occupations
Number of 

Posts
Number of 

Posts Filled

Vacancy 
Rate

%

Number of Posts 
Filled Additional to 
the Establishment

Administrative related 186 158 15.1 3
All artisans in the building metal machinery etc. 62 61 1.6 -
Artisan project and related superintendents 17 17 - -
Auxiliary and related workers 27 27 - -
Building and other property caretakers 26 26 - -
Bus and heavy vehicle drivers 13 12 7.7 -
Cartographic surveying and related technicians 1 1 - -
Civil engineering technicians 185 181 2.2 82
Cleaners in offices workshops hospitals etc. 143 141 1.4 8
Client inform clerks(switchb recept inform clerks) 36 36 - -
Communication and information related 4 4 - -
Electrical and electronics engineering technicians 1 1 - 1
Engineering sciences related 29 26 10.3 -
Engineers and related professionals 48 46 4.2 -
Finance and economics related 5 5 - -
Financial and related professionals 9 9 - -
Financial clerks and credit controllers 7 7 - -
Food services aids and waiters 18 18 - -
General legal administration & rel. professionals 2 2 - 2
Head of department/chief executive officer 1 1 - -
Human resources & organisat developm & relate prof 29 27 6.9 -
Human resources clerks 90 89 1.1 7
Human resources related 13 12 7.7 -
Language practitioners interpreters & other commun 8 8 - -
Legal related 2 2 - -
Librarians and related professionals 1 1 - -
Library mail and related clerks 2 2 - -
Light vehicle drivers 16 15 6.3 -
Logistical support personnel 1 1 - -
Mechanical engineering thechnicians 1 1 - 1
Messengers porters and deliverers 69 69 - -
Motor vehicle drivers 365 355 2.7 -
Other administrat & related clerks and organisers 887 882 0.6 162
Other administrative policy and related officers 209 193 7.7 2
Other information technology personnel. 2 2 - -
Other occupations 1 1 - -
Regulatory inspectors 841 832 1.1 -
Road superintendents 19 19 - -
Road trade workers. 141 136 3.5 -
Road workers 584 576 1.4 -
Safety health and quality inspectors 3 3 - -
Secretaries & other keyboard operating clerks 34 32 5.9 5
Security guards 72 71 1.4 -
Security officers 7 7 - -
Senior managers 62 31 50 -
Trade labourers 137 137 - 1
Trade trainers 1 1 - -

TOTAL 4417 4284 3 274

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 4.1 - Job Evaluation

Salary Band
Number 
of Posts

Number 
of Jobs 

Evaluated

% of 
Posts 

Evaluated

Number 
of Posts 

Upgraded

% of 
Upgraded 

Posts 
Evaluated

Number 
of Posts 

Downgraded

% of 
Downgraded 

Posts 
Evaluated

Lower skilled (Levels 1-2) 242 - - - - - -

Skilled (Levels 3-5) 1803 - - - - - -

Highly skilled production 
(Levels 6-8) 

1690 - - - - - -

Highly skilled supervision 
(Levels 9-12) 

311 - - - - - -

Senior Management 
Service Band A 

42 - - - - - -

Senior Management 
Service Band B 

14 - - - - - -

Senior Management 
Service Band C 

5 - - - - - -

Senior Management 
Service Band D 

2 - - - - - -

Contract (Levels 1-2) 8 - - - - - -

Contract (Levels 3-5) 249 - - - - - -

Contract (Levels 6-8) 45 - - - - - -

Contract (Levels 9-12) 6 - - - - - -

TOTAL 4417 - - - - - -

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 5.1 - Annual Turnover Rates by Salary Band

Salary Band
Employment at 

Beginning of Period 
(April 2010)

Appointments Terminations
Turnover 

Rate
%

Lower skilled (Levels 1-2) 314 1 30 9.6

Skilled (Levels 3-5) 2127 12 112 5.3

Highly skilled production (Levels 6-8) 1360 2 51 3.8

Highly skilled supervision (Levels 9-12) 279 8 7 2.5

Senior Management Service Band A 19 3 2 10.5

Senior Management Service Band B 7 - - -

Senior Management Service Band C 3 - - -

Senior Management Service Band D 2 - - -

Other - 8 - -

Contract (Levels 1-2) - 73 31 -

Contract (Levels 3-5) 136 220 157 115.4

Contract (Levels 6-8) 14 26 26 185.7

Contract (Levels 9-12) 7 5 7 100

Contract Senior Management Service (Band A) 2 - 2 100

Senior Management Service Contract (Band B) 1 - - -

TOTAL 4271 358 425 10

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 5.2 - Annual Turnover Rates by Critical Occupation

Occupation
Employment at 
Beginning of 

Period (April 2010)
Appointments Terminations

Turnover 
Rate

%
Administrative related 157 11 9 5.7
All artisans in the building metal machinery etc. 61 5 6 9.8
Artisan project and related superintendents 19 - 1 5.3
Auxiliary and related workers 28 - 2 7.1
Building and other property caretakers 26 - - -
Bus and heavy vehicle drivers 14 - 2 14.3
Civil engineering technicians 117 125 45 38.5
Cleaners in offices workshops hospitals etc. 137 8 16 11.7
Client inform clerks(switchb recept inform clerks) 36 - - -
Communication and information related 3 1 1 33.3
Compositors typesetters & related printing workers - 1 - -
Engineering sciences related 26 - 1 3.8
Engineers and related professionals 50 - 2 4
Finance and economics related 5 - - -
Financial and related professionals 9 - - -
Financial clerks and credit controllers 5 1 - -
Food services aids and waiters 18 - - -
General legal administration & rel. professionals 2 1 1 50
Head of department/chief executive officer 1 - - -
Human resources & organisat developm & relate prof 27 - - -
Human resources clerks 81 8 4 4.9
Human resources related 13 - - -
Language practitioners interpreters & other commun 10 - 2 20
Legal related 1 - - -
Librarians and related professionals 1 - - -
Library mail and related clerks 2 - - -
Light vehicle drivers 17 - 2 11.8
Logistical support personnel 1 - - -
Mechanical engineering thechnicians 1 - 1 100
Messengers porters and deliverers 69 1 3 4.3
Motor vehicle drivers 350 - 22 6.3
Not available 0 9 - -
Other administrat & related clerks and organisers 811 170 168 20.7
Other administrative policy and related officers 195 2 10 5.1
Other information technology personnel. 2 - - -
Other occupations 1 - - -
Regulatory inspectors 854 4 30 3.5
Road superintendents 19 - - -
Road trade workers. 143 - 7 4.9
Road workers 655 - 56 8.5
Safety health and quality inspectors 3 - - -
Secretaries & other keyboard operating clerks 34 7 9 26.5
Security guards 77 - 7 9.1
Security officers 7 - - -
Senior managers 32 3 4 12.5
Trade labourers 150 1 14 9.3
Trade trainers 1 - - -

TOTAL 4271 358 425 10

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 5.3 - Reasons why staff are leaving the department

Termination Type Number
% of  

Total Resignations
% of  

Total Employment

Death 59 13.9 1.4

Resignation 55 12.9 1.3

Expiry of contract 220 51.8 5.2

Discharged due to ill health 5 1.2 0.1

Dismissal-misconduct 8 1.9 0.2

Retirement 78 18.4 1.8

TOTAL 425 100 10

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 5.4 - Promotions by Critical Occupation

Occupation

Employment at 
Beginning of 
Period (April 

2010)

Promotions 
to another 

Salary 
Level

Salary Level 
Promotions 

as a % of 
Employment

Progressions 
to another 

Notch within 
Salary Level

Notch 
progressions 

as a % of 
Employment

Administrative related 157 - - 88 56.1
All artisans in the building metal machinery etc. 61 - - - -
Artisan project and related superintendents 19 - - 2 10.5
Auxiliary and related workers 28 - - 16 57.1
Building and other property caretakers 26 - - 20 76.9
Bus and heavy vehicle drivers 14 - - 10 71.4
Civil engineering technicians 117 - - 1 0.9
Cleaners in offices workshops hospitals etc. 137 - - 102 74.5
Client inform clerks(switchb recept inform 
clerks) 36 - - 30 83.3
Communication and information related 3 2 66.7 2 66.7
Engineering sciences related 26 2 7.7 10 38.5
Engineers and related professionals 50 - - 4 8
Finance and economics related 5 - - 4 80
Financial and related professionals 9 - - 9 100
Financial clerks and credit controllers 5 - - 3 60
Food services aids and waiters 18 - - 15 83.3
General legal administration & rel. professionals 2 - - - -
Head of department/chief executive officer 1 - - - -
Human resources & organisat developm & 
relate prof 27 - - 25 92.6
Human resources clerks 81 2 2.5 61 75.3
Human resources related 13 - - 11 84.6
Language practitioners interpreters & other 
commun 10 - - 2 20
Legal related 1 - - 1 100
Librarians and related professionals 1 - - 1 100
Library mail and related clerks 2 - - - -
Light vehicle drivers 17 - - 14 82.4
Logistical support personnel 1 - - - -
Mechanical engineering thechnicians 1 - - - -
Messengers porters and deliverers 69 - - 53 76.8
Motor vehicle drivers 350 - - 311 88.9
Other administrat & related clerks and 
organisers 811 - - 471 58.1
Other administrative policy and related officers 195 - - 144 73.8
Other information technology personnel. 2 - - 2 100
Other occupations 1 - - - -
Regulatory inspectors 854 - - 237 27.8
Road superintendents 19 - - 15 78.9
Road trade workers. 143 - - 115 80.4
Road workers 655 - - 526 80.3
Safety health and quality inspectors 3 - - 3 100
Secretaries & other keyboard operating clerks 34 - - 21 61.8
Security guards 77 - - 58 75.3
Security officers 7 - - 5 71.4
Senior managers 32 6 18.8 21 65.6
Trade labourers 150 - - 115 76.7
Trade trainers 1 - - 1 100

TOTAL 4271 12 0.3 2529 59.2
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TABLE 5.6 - Promotions by Salary Band

Salary Band

Employment at 
Beginning of 
Period (April 

2010)

Promotions 
to another 

Salary Level

Salary Level 
Promotions 

as a % of 
Employment

Progressions 
to another 

Notch within 
Salary Level

Notch 
progressions 

as a % of 
Employment

Lower skilled (Levels 1-2) 314 - - 174 55.4

Skilled (Levels 3-5) 2127 1 - 1509 70.9

Highly skilled production (Levels 6-8) 1360 1 0.1 691 50.8

Highly skilled supervision (Levels 9-12) 279 2 0.7 134 48

Senior management (Levels 13-16) 31 6 19.4 19 61.3

Contract (Levels 3-5) 136 - - - -

Contract (Levels 6-8) 14 - - - -

Contract (Levels 9-12) 7 2 28.6 - -

Contract (Levels 13-16) 3 - - 2 66.7

TOTAL 4271 12 0.3 2529 59.2

KwaZulu-Natal Department of Transport – Annual Report 2010/11
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TABLE 7.1 - Performance Rewards by Race, Gender and Disability

TABLE 7.2 - Performance Rewards by Salary Band for Personnel below Senior Management Service

Demographics
Number of 

Beneficiaries
Total 

Employment

%
of Total 

Employment
Cost (R’000)

Average Cost 
per Beneficiary 

(R)

African, Female - 1370 - - -

African, Male - 2057 - - -

Asian, Female - 181 - - -

Asian, Male - 209 - - -

Coloured, Female - 54 - - -

Coloured, Male - 53 - - -

Total Blacks, Female - 1605 - - -

Total Blacks, Male - 2319 - - -

White, Female - 164 - - -

White, Male - 173 - - -

Employees with a disability - 23 - - -

TOTAL - 4284 - - -

Salary Band
Number of 

Beneficiaries
Total 

Employment

%
of Total 

Employment
Cost (R’000)

Average Cost 
per Beneficiary 

(R)

Lower skilled (Levels 1-2) - 239 - - -

Skilled (Levels 3-5) - 1773 - - -

Highly skilled production (Levels 6-8) - 1648 - - -

Highly skilled supervision (Levels 9-12) - 283 - - -

Contract (Levels 1-2) - 8 - - -

Contract (Levels 3-5) - 249 - - -

Contract (Levels 6-8) - 45 - - -

Contract (Levels 9-12) - 6 - - -

Periodical Remuneration - 1367 - - -

Abnormal Appointment - 40045 - - -

TOTAL - 45663 - - -
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TABLE 7.3 - Performance Rewards by Critical Occupation

Critical Occupations
Number of 

Beneficiaries
Total 

Employment

%
 of Total 

Employment

Cost 
(R’000)

Average Cost 
per Beneficiary 

(R)
Administrative related - 156 - - -
All artisans in the building metal machinery etc. - 59 - - -
Artisan project and related superintendents - 19 - - -
Auxiliary and related workers - 29 - - -
Building and other property caretakers - 26 - - -
Bus and heavy vehicle drivers - 12 - - -
Civil engineering technicians - 181 - - -
Cleaners in offices workshops hospitals etc. - 139 - - -
Client inform clerks(switchb recept inform clerks) - 35 - - -
Communication and information related - 4 - - -
Compositors typesetters & related printing workers - 1 - - -
Engineering sciences related - 25 - - -
Engineers and related professionals - 48 - - -
Finance and economics related - 5 - - -
Financial and related professionals - 9 - - -
Financial clerks and credit controllers - 7 - - -
Food services aids and waiters - 18 - - -
General legal administration & rel. professionals - 2 - - -
Head of department/chief executive officer - 1 - - -
Human resources & organisat developm & relate 
prof - 27 - - -
Human resources clerks - 84 - - -
Human resources related - 12 - - -
Language practitioners interpreters & other commun - 8 - - -
Legal related - 1 - - -
Librarians and related professionals - 1 - - -
Library mail and related clerks - 2 - - -
Light vehicle drivers - 15 - - -
Logistical support personnel - 1 - - -
Mechanical engineering thechnicians - 1 - - -
Messengers porters and deliverers - 68 - - -
Motor vehicle drivers - 345 - - -
Other administrat & related clerks and organisers - 890 - - -
Other administrative policy and related officers - 190 - - -
Other information technology personnel. - 2 - - -
Other occupations - 1 - - -
Regulatory inspectors - 833 - - -
Road superintendents - 19 - - -
Road trade workers. - 136 - - -
Road workers - 591 - - -
Safety health and quality inspectors - 3 - - -
Secretaries & other keyboard operating clerks - 32 - - -
Security guards - 71 - - -
Security officers - 7 - - -
Senior managers - 31 - - -
Trade labourers - 136 - - -
Trade trainers - 1 - - -

TOTAL - 4284 - - -
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TABLE 7.4 - Performance Related Rewards (Cash Bonus) by Salary Band for Senior Management Service

SMS Band
Number of 

Beneficiaries
Total 

Employment

%
of Total 

Employment
Cost (R’000)

Average 
Cost per 

Beneficiary 
(R)

% 
of SMS 

Wage Bill

Personnel 
Cost SMS 

(R’000)

Band A - 20 - - - - -

Band B - 8 - - - - -

Band C - 3 - - - - -

Band D - 2 - - - - -

TOTAL - 33 - - - - -
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TABLE 9.4 - Annual Leave forJan 2010 to Dec 2010

TABLE 9.4 - Capped Leave for Jan 2010 to Dec 2010

TABLE 9.5 - Leave Payouts

Salary Band Total Days Taken Average days per 
Employee

Number of Employees 
who took leave

Lower skilled (Levels 1-2) 5099 20 250

Skilled (Levels 3-5) 39347.28 22 1798

Highly skilled production (Levels 6-8) 35988.84 22 1648

Highly skilled supervision (Levels 9-12) 6222 22 282

Senior management (Levels 13-16) 672 21 32

Contract (Levels 1-2) 68 6 11

Contract (Levels 3-5) 1994 9 224

Contract (Levels 6-8) 205 8 26

Contract (Levels 9-12) 57 14 4

Contract (Levels 13-16) 9 9 1

TOTAL 89662.12 21 4276

Salary Band
Total days of 
capped leave 

taken

Average 
number of 

days taken per 
employee

Average 
capped leave 
per employee 

as at 31 
December 2010

Number of 
Employees who 

took Capped 
leave

Total number of 
capped leave 
available at 31 
December 2010

Number of 
Employees as 

at 31 December 
2010

Lower skilled 
(Levels 1-2) 

33 4 54 8 7983 147

Skilled (Levels 
3-5) 

203 5 73 43 90044 1234

Highly skilled 
production 
(Levels 6-8) 

447 8 67 55 51083 759

Highly skilled 
supervision 
(Levels 9-12) 

82 7 79 11 14110 179

TOTAL 765 7 70 117 163220 2319

Reason
Total Amount 

(R’000)
Number of 
Employees

Average Payment 
per Employee (R)

Capped leave payouts on termination of service for 2010/11 1,779 307 5795

Current leave payout on termination of service for 2010/11 640 126 5079

TOTAL 2419 433 5587
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TABLE 10.1 - Steps taken to reduce the risk of occupational exposure

TABLE 10.2 - Details of Health Promotion and HIV/AIDS Programmes

Units/categories of employees 
identified to be at high risk of 
contracting HIV & related diseases (if 
any)

Key steps taken to reduce the risk

 All Employees in the Department All employees have been exposed to educational campaigns such as HCT Campaign on 
importance of testing and knowing their status as well as  on the risks of contracting HIV/
AIDS.

Condom container shave been purchased and put up in strategic points in all Regions 
within the Department. Office services maintain the filling of these containers with 
condoms on a regular basis and the EAP Component monitors this.

HIV/AIDS was conducted for EHW coordinaters by the Department of Health which was 
organised by the EAP Component

Question Yes No Details, if yes

1. �  Has the department designated a member 
of the SMS to implement the provisions 
contained in Part VI E of Chapter 1 of the 
Public Service Regulations, 2001? If so, 
provide her/his name and position. 

Yes   Senior General Manager : Corporate Services Ms V Cunliffe and 
Senior Manager : Human Resource Management ; Ms C Zwane

2. �  Does the department have a dedicated 
unit or have you designated specific staff 
members to promote health and well being 
of your employees? If so, indicate the 
number of employees who are involved 
in this task and the annual budget that is 
available fo

Yes   The EHWP Component was initiated in 2005 and is headed by an 
Assistant Manager, Senior Employee Assistant Practitioner and 
Senior Personnel Officer assisting the Component.The budget is R 
6 152 090.00 for this financial year. 

3.�   Has the department introduced an 
Employee Assistance or Health Promotion 
Programme for your employees? If so, 
indicate the key elements/services of the 
programme. 

Yes   The primary function of the Employee Wellness Assistance 
Programme (EHWP) is to assist departmental official’s with any 
social, work or personal problem, such as marital, alcohol and 
drug dependency HIV and AIDS or occupational stress that has an 
adverse impact on their work and social lives. 

4.   �Has the department established (a) 
committee(s) as contemplated in Part 
VI E.5 (e) of Chapter 1 of the Public 
Service Regulations, 2001? If so, please 
provide the names of the members of the 
committee and the stakeholder(s) that they 
represent. 

Yes   The Department has formed the EHWP committee members in all 
Regions and it comprises of 10 members within each Region. The 
function of the Committee members is to assist with the coordination 
of various projects and programs and referrals of employees to EAP 
Component for assistance. 

5. �  Has the department reviewed the 
employment policies and practices of your 
department to ensure that these do not 
unfairly discriminate against employees 
on the basis of their HIV status? If so, 
list the employment policies/practices so 
reviewed. 

Yes   Provincial Policies for HIV/TB and Employee Wellness are still being 
reviewed by the Premiers Office.Once this done the Department will 
either adopt or review their policy in line with the Provincial Policies .

6.�   Has the department introduced measures 
to protect HIV-positive employees or 
those perceived to be HIV-positive from 
discrimination? If so, list the key elements 
of these measures. 

Yes   All services offered are treated as strictly confidential and any 
discrimination whatsoever will be dealt with via the disciplinary 
process. Employees within the EHWP Component sign a 
confidentiality form informing them of what is expected of them and 
wha
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7. � Does the department encourage its 
employees to undergo Voluntary 
Counselling and Testing? If so, list the 
results that you have achieved. 

Yes   After the Department has initiated the Wellness clinic whereby the 
Voluntary Testing is encouraged, there is an increased number 
of officials wanting to know their status. With the help of our in 
house Doctor a number of employees are being treated for Chronic 
Deseases. 

All type of counseling (Pre- counseling and Post counseling) are 
done to our employees when they are coming for HIV test. All the 
staff counseled before agreeing to any tests. Should the employee 
test positive then they are given Immune Boosters, as well 
monitoring of their CD 4 count by the Departments in house Doctor. 

8.  �Has the department developed measures/
indicators to monitor & evaluate the impact 
of your health promotion programme? If 
so, list these measures/indicators. 

Yes   Absenteeism was reduced by 35% in 2010 . Reports are requested 
from all service providers to ensure proper care is given to officials 
and management of case work. Regular visits to clinics to ensure 
proper care by Health care professionals.

TABLE 10.2 - Details of Health Promotion and HIV/AIDS Programmes continued

TABLE 11.2 - Misconduct and Discipline Hearings Finalised

TABLE 11.3 - Types of Misconduct Addressed and Disciplinary Hearings

TABLE 11.1 - Collective Agreements

Subject Matter Date

NIL

Outcomes of disciplinary hearings Number % of Total

NIL - -

Type of misconduct Number % of Total

Disobeying lawful instruction 2 7

Fraud 12 40

Discharge of Firearm 1 3

Under the influence of Alcohol 3 10

Absent without authority - 0

Abuse of Government Vehicle 7 23

Theft 2 7

Criminal Offence 3 10

TOTAL 30 100
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TABLE 11.4 - Grievances Lodged

TABLE 11.5 - Disputes Lodged

TABLE 11.6 - Strike Actions

TABLE 11.7 - Precautionary Suspensions

Number of grievances addressed Number % of Total

Number of grievances resolved 23 29

Number of grievances not resolved 57 71

TOTAL 80 100

Number of disputes addressed Number % of total

Upheld 1 7

Dismissed 14 93

TOTAL 15 100

Strike Actions

Total number of person working days lost 0

Total cost(R’000) of working days lost 0

Amount (R’000) recovered as a result of no work no pay 0

Precautionary Suspensions

Number of people suspended 6

Number of people whose suspension exceeded 30 days 5

Average number of days suspended 30

Cost (R’000) of suspensions 578,671.59
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Occupational 
Categories

Gender Employment Learnerships

Skills 
Programmes 
& other short 

courses

Other forms 
of training

Total

Legislators, senior 
officials and managers 

Female 15 - 37 - 37
Male 18 - 34 - 34

Professionals Female 73 - 22 - 22
Male 71 - 24 - 24

Technicians and associate 
professionals 

Female 282 - 36 - 36
Male 279 - 118 - 118

Clerks Female 875 - 490 - 490
Male 175 - 127 - 127

Service and sales workers Female 312 - 313 - 313
Male 599 - 627 - 627

Craft and related trades 
workers 

Female 29 - 0 - -
Male 206 - 0 - -

Plant and machine 
operators and assemblers 

Female 12 - 22 - 22
Male 360 - 301 - 301

Elementary occupations Female 182 - 131 - 131
Male 796 - 555 - 555

Gender sub totals Female 1780 - 1051 - 1051

Male 2504 - 1786 - 1786

Total   4284 - 2837 - 2837

TABLE 12.2 - Training Needs Identified

TABLE 12.2 - Training Provided

Occupational 
Categories

Gender Employment Learnerships

Skills 
Programmes 
& other short 

courses

Other forms 
of training

Total

Legislators, senior 
officials and managers 

Female 15 - 45 - 45
Male 18 - 48 - 48

Professionals 
Female 73 - 26 - 26
Male 71 - 59 - 59

Technicians and associate 
professionals 

Female 282 - 32 - 32
Male 279 - 103 - 103

Clerks 
Female 875 - 597 - 597
Male 175 - 178 - 178

Service and sales workers 
Female 312 - 115 - 115
Male 599 - 179 - 179

Craft and related trades 
workers 

Female 29 - 20 - 20
Male 206 - 150 - 150

Plant and machine 
operators and assemblers 

Female 12 - 13 - 13
Male 360 - 164 - 164

Elementary occupations 
Female 182 - 165 - 165
Male 796 - 530 - 530

Gender sub totals 
Female 1780 - 1013 - 1013

Male 2504 - 1411 - 1411

Total   4284 - 2424 - 2424
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TABLE 13.1 - Injury on Duty

TABLE 14.1 - Report on consultant appointments using appropriated funds

TABLE 14.2 - Analysis of consultant appointments using appropriated funds, i.t.o. HDIs 

Nature of injury on duty Number % of total

Required basic medical attention only 84 76

Temporary Total Disablement 26 24

Permanent Disablement - -

Fatal - -

Total 110 100

Project Title
%

 ownership by HDI groups

% 
management by HDI 

groups

Number of Consultants 
from HDI groups that work 

on the project

Engineering Services 75.7 70 309

Management Advisory Services 54 64 22

Legal Services 52 49 10

Project Title
Total number of 

consultants that worked 
on the project

Duration: Work days Contract value in Rand

Engineering Services 416 various project durations  416,909,063.59

Management Advisory Services 32 various project durations  27,668,055.81

Legal services 17 various project durations 22,891,985.71

Total number of projects Total individual 
consultants

Total duration: Work days Total contract value in Rand

193 465 various project durations 467,469,105.11
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